
Behavioral Questions
for Interviews
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Use this framework when interviewing full-time,
contract, or temporary talent. If you have questions
about vetting talent or interviewing best practices,
reach out to our team of experienced recruiters at

info@talentfoot.com



No interview is complete 
without behavioral questions.
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Why? Because past behaviors are
most indicative of future behaviors. 
These questions are especially critical when bringing new
talent onto your team. You ask these questions to learn more
about the candidate and how they will fit into your company
culture.



t a l e n t f o o t . c o m
i n f o @ t a l e n t f o o t . c o m


